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Code of Conduct of Aartech GmbH

1. Purpose and Scope

This Code of Conduct defines the fundamental principles guiding our actions. It is based on applicable
legal requirements and a responsible, ethical understanding of conduct. The Code of Conduct applies
to all employees and is equally directed toward our business partners, suppliers, and service provi-
ders. We also expect them to follow the principles of this Code of Conduct or to maintain comparable
standards of their own.

2. Objective

Integrity, responsibility, and respect shape our behavior toward people, society, and the environment.
We are committed to continuously strengthening and maintaining the trust of our employees, custo-
mers, partners, and the public.

3. Compliance and Integrity

Acting in accordance with the law and with ethical responsibility is a matter of course for us. Violations
of laws or moral principles are inconsistent with our values and will not be tolerated.

3.1 Fair Competition

We reject any form of corruption, bribery, or extortion, as these undermine fair competition. Our con-
duct toward customers, suppliers, and competitors is characterized globally by fairness, transparency,
and partnership. Business decisions are made solely on the basis of objective criteria such as quality,
performance, and reliability — never personal interests.

3.2 Protection of Information

We protect confidential information and expect the same from all parties involved. Technology and
know-how transfers must be carried out in such a way that non-public information is properly secured
by all parties.

3.3 Data Protection
Data is collected, processed, and stored exclusively in accordance with legal requirements (i.e., the
Swiss Data Protection Act (DSG) and the EU General Data Protection Regulation (EU-DSGVO)).

3.4 Conflicts of Interest

We avoid situations in which personal interests conflict with those of the company or could unduly in-
fluence business relationships. Any unavoidable conflicts of interest must be disclosed immediately to
ensure transparency.

4. Employment Conditions

Respect for internationally recognized human rights and compliance with labor law principles are fun-
damental to us. We are committed to providing fair compensation and appropriate working conditions
for our employees.
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4.1 Health and Safety

We protect the health of our employees by implementing suitable health and occupational safety mea-
sures. We ensure that all employees receive the necessary training.

4.2 Prohibition of Child and Forced Labor

We strictly reject child labor. Likewise, forced labor, modern slavery, or comparable practices that res-
trict personal freedom are prohibited. All work must be performed voluntarily, and employees must
have the right to terminate their employment at any time.

4.3 Equal Opporunity

We promote equal opportunities and a respectful work environment where discrimination, bullying, or
harassment have no place.

5. Environment and Sustainability

Sustainability and responsible action form the foundation of our corporate management. Our goal is to
minimize environmental impact as much as possible and to optimize energy efficiency.

5.1 Raw Material Sourcing

We expect our suppliers to procure raw materials responsibly. All regulations regarding the use of
conflict minerals and other critical materials must be observed, including any applicable disclosure re-
quirements.

6. Implementation

Violations of the Code of Conduct will not be tolerated and may result in consequences. Supervisors
and the Human Resources department are available for support in case of questions. The Code of
Conduct is reviewed regularly and updated as necessary to reflect new legal, technological, or social
developments.

7. Effective Date

This Code of Conduct takes effect on January 1, 2026, and forms an integral part of our corporate cul-
ture. It replaces all previous agreements that contradict it and serves as the foundation for our daily
actions—guided by responsibility, trust, and integrity.

Kleinddttingen, November 2025

Executive Management of Aartech GmbH

Velisa Pantic Nicole Rudin

CEO Head of Human Resources
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